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In the current environment of market economy, the competition between the 
securities company develops more intense, talent became the creation of brokerage 
profits to a point.  
Strengthen the management of human resources, which is important to improve 
the securities company's profitability. At the same time, along with the information 
technology and management science, enterprises use computer to human resources 
information management, can give an enterprise to bring timely, accurate, and 
effective management mode. 
H securities companies hope that through the human resources system to the 
company headquarters and each branch personnel, salary and qualifications of 
securities and other information management. Firstly, we Researched H securities 
company’s current situation of human resource, and writed the investigation report of 
Requirements Analysis. We combined with SQL SERVER 2005 and VB.NET, and 
designed the human resources system. 
Secondly, Payroll module is the key of the eight modules in the system. Payroll 
module is complex and interlaced. System in privilege management of each module is 
respectively carried out menu authority and department agent permissions setting. 
Payroll module sets the query and operation permission. The query and user is 
privilege isolation. The user can effectively control authority. 
In this dissertation design fully reflects the securities company human resources 
system particularity. The management of personnel and salary management is 
personalization. 
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其中人力资源部选用了 K公司提供的以 VB.NET 为平台、以 SQL SERVER 2005 为
后台数据库的 HRMS 软件，实施了 ERP（企业资源计划）系统一期项目，建立了
涵盖公司总部和各分支机构的人力资源管理系统（HRMS）[3]。 







分析、详细设计以及系统测试等[5]，并结合 SQL SERVER 2005 和 VB.NET，完成了
该人力资源管理系统的设计、开发和测试。 
本文主要完成了如下工作： 
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